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Table 1.  AICP Code Principles to Which We Aspire, Quick Reference Guide 

 

1. Responsibility to the Public 

1.a. Consider rights of others 

1.b. Concern for long-range consequences 

1.c. Attend to interrelatedness of decisions 

1.d. Provide information to all affected 

1.e. Participation - meaningful impact 

1.f. Social justice - plan for disadvantaged 

1.g. Excellent design; preserve heritage 

1.h. Deal fairly and evenhandedly 

 

2. Responsibility to Clients/Employers 

2.a. Exercise independent judgment 

2.b. Accept client decision unless illegal… 

2.c. Avoid appearance of conflict of interest 

 

3. Responsibility to Profession/Colleagues 

3.a. Enhance professional integrity 

3.b. Educate public on planning issues 

3.c. Treat other professionals fairly 

3.d. Share experience and research 

3.e. Apply customary solutions with caution 

3.f. Contribute to professional development 

3.g. Increase opportunity for underrepresented groups 

3.h. Enhance education and training 

3.i. Examine/analyze ethical issues 

3.j. Contribute to those lacking resources 
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Table 2.  AICP Code Rules of Conduct, Quick Reference Guide 

 

1. Inaccurate information – untruthfulness 

2. Illegal or unethical conduct 

3. Change of public position on an issue 

4. Outside employment (“moonlighting”) 

5. Acceptance of gifts or advantage 

6. Personal or financial gain 

7. Breach of confidentiality 

8. Private communication (public) 

9. Private communication (other) 

10. Misrepresentation of others’ qualifications 

11. Solicitation via false claims; duress 

12. Misstatement of one’s qualifications 

13. Influence via improper means 

14. Official power used for advantage 

15. Work beyond professional competence 

16. Promptness of work required 

17. Misuse of others’ work 

18. Pressure; unsubstantiated findings  

19. Concealment of interest/failure to disclose 

20. Unlawful Discrimination 

21. Cooperation in AICP investigation 

22. Retaliation for misconduct charge 

23. Threat to file charge (advantage) 

24. No frivolous ethics charge 

25. Deliberate, wrongful act 

26. Notification of “serious crime” 

 

 

 


